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In all AHS Policies, unless the specific context requires otherwise, the word “parent” imports 
the meaning parent, guardian, carer or any other person in whom is vested the legal duties 
and responsibilities of a child’s primary caregiver. 
 
If you require a copy of this document in large print, braille or audio format, please contact 
AHS’s Main Office. 
 
AHS employs the services of the following consulting companies to ensure compliance is met 
and best practice is implemented: 
 

Peninsula HR Online 
Peninsula Business Safe (Health and Safety) 

Care Check (DBS) 
Educare (online CPD) 



 

Introduction 
Abingdon House School is owned and operated by Cavendish Education; the Proprietary 
Body also known as the Governing Body. Any reference to Governors means any Director of 
Cavendish Education. 

This Policy document is one of a series of AHS Policies that, taken together, are designed to 
form a comprehensive formal Statement of AHS’s aspiration to provide an outstanding 
education for each and every one of its students, and of the mechanisms and procedures 
being put into place to achieve this. Accordingly, this Policy needs to be read alongside all of 
these Policies in order to get the full picture, and should be read in conjunction with the 
Equality Policy, the Health and Safety Policy, the Promoting British Values Policy and 
the Safeguarding Children & Child Protection Policy in particular. All of these Policies 
have been written, not simply to meet statutory and other requirements, but to evidence the 
work that the whole School is undertaking to ensure the implementation of its core values, 
our ‘4 Cs’: 
Character 
Creativity 
Confidence 
Competence 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Introduction 
Abingdon House provides a relevant and engaging careers curriculum which meets the 
differing needs and requirements of our pupils. This is developed throughout a pupil’s time at 
the school and is always supportive of their abilities, strengths and skills.  The careers 
programme is audited against the Gastby Benchmarks. 
 
Aims and purpose 

● Prepare pupils for the transition to life after Abingdon House 
● Support pupils in making informed decisions which are appropriate for them 
● Provide pupils with well-rounded experiences 
● Develop personal characteristics such as social skills, communication, 

independence and resilience 
● Inspire and motivate pupils to develop themselves as individuals and live as 

independently as is possible 
 
This policy summarises the statutory guidance and recommendations. It then outlines the 
provision of careers education, work experience and provider access. 
 
Statutory requirements and recommendations 
The careers provision at Abingdon House is in line with the statutory guidance developed by 
the Department for Education, which refers to Section 42A and 45A of the Education Act 
1997. 
This states that all schools should provide independent careers guidance from Years 8 -13 
and that this guidance should: 

● be impartial 
● include information on a range of pathways, including apprenticeships 
● be adapted to the needs of the pupil 

 
In addition, the school is compliant with the careers guidance that the government set out for 
delivery from 5 January 2018: ‘Careers Guidance and Inspiration for young people in 
schools.’ This states that all schools must give education and training providers the 
opportunity to talk to students about approved technical qualifications and apprenticeships. 
Further information relating to this is set out later in this document, under Provider Access. 
 
 
All pupils have access to the following: 

● Visitors in to school and offsite visits support pupils in developing their 
understanding of a range of different post 16 pathways. 



● All pupils from Year 7 have access to advice and guidance from ‘Inspiring 
Futures’ which provides a 17 page document of potential career paths based 
on a 4 part assessment. This document provides advice and guidance on a 
range of potential opportunities for the young person to explore. 

● Taking part in a mock interview day 
 
 
Key Stage 3 

● Pupil pathways onto accredited and vocational courses are planned and 
prepared for in KS3 

● Pupils take part in Enterprise projects across the school year 
● STEM events and projects are a key part of the KS3 curriculum 
● Pupils in Year 9 and above will have the opportunity to take part in the Bronze 

Duke of Edinburgh Award. 
 
Key Stage 4 (in addition to KS3 ongoing provision) 

● The majority of KS4 pupils take part in the Duke of Edinburgh Award. 
● Pupils in Year 10 and 11 undertake work based simulations and opportunities. 

 
Careers Talks: 
 
At Abingdon House School, Senior School students will be invited to attend careers talks 
from a range of professionals and working environments. Professionals are asked to discuss 
how they entered their career path, the work it involves and how any interested students 
should proceed in their educational journey if they wish to pursue a career in that area. 
 
Previous years’ talks include: 

● Legal professions 
● International Diplomacy 
● The Digital Arts industry 
● Cyber security 
● Music production 
● Interior design 

 

Providers Access Policy Statement 
Introduction 
This policy statement sets out the school’s arrangements for managing the access of 
providers to pupils at the school for the purpose of giving them information about the 



provider’s education or training offer. This complies with the school’s legal obligations under 
Section 42B of the Education Act 1997. 
 
Pupil entitlement 
All pupils in years 8-13 are entitled: 

● to find out about technical education qualifications and apprenticeships opportunities, 
as part of a careers programme which provides information on the full range of 
education and training options available at each transition point; 

● to hear from a range of local providers about the opportunities they offer, including 
technical education and apprenticeships – through options events, assemblies and 
group discussions and taster events; 

● to understand how to make applications for the full range of academic and technical 
courses. 

 
Management of provider access requests 
Procedure: 
A provider wishing to request access should contact Matt Archer, Deputy Headteacher and 
Careers Programme Lead, Telephone: 02037505526;  
 
 
 


